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71. Gender inequality and professional closure: An analytical framework (with I. Parnekar and M. Ozturk), EGOS Colloquium, Edinburgh, UK, 4-6 July 2019.
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87. A Gender Perspective on Entrepreneurial Leadership: Female Leaders in Kazakhstan (with N.K. Kakabadse, K. Nicolopoulou, A. Tankibayeva & N. Mouraviev), Academy of Management Meeting, Vancouver, Canada, 7 - 11 August 2015.
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90. Keynote speech. Doctoral Symposium, Brunel Business School, London. 4-5 March 2015.
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92. Invited panel member in Symposium titled ‘Relational inequality and diversity: Bridging sociological and organization studies perspectives’, Academy of Management Meeting, Philadelphia, USA, 1-5 August 2014.

93. Bringing History In: The Management Of Ethnic Diversity In The Shadow Of German Nazi-Past (with J. Vassilopoulou & M. Özbilgin). XVIII ISA World Congress of Sociology, Yokohama, Japan, 13-19 July, 2014.
94. Invited speaker. Privileges and inequalities in arts and culture. Symposium on Practices of Intersectionality, Radboud University, Nijmegen, The Netherlands, 27 March 2014.
95. Competition for Talent Between the Public and the Private Sectors through Emiratization Quotas (with J. Vassilopoulou, M. Özbilgin & A. Pinnington). Academy of Management Meeting, Florida, USA, 9-13 August 2013.

96. Recent developments in the equality and diversity agenda in the UK: the ‘big society’ under austerity (with I. Roper). International Equality, Diversity, Inclusion Conference, Athens, Greece, 1-3 July 2013.
97. Intersection between politics and CSR (corporate social responsibility): Politicised nature of CSR in emerging economies (with Yamak, S. & Karatas-Ozkan, M.). 29th EGOS Colloquium, Montreal, Canada, 4-6 July 2013.

98. CSR and managerial agency: a comparative inquiry of owner-managers and professional managers (with Yamak, S. & Karatas-Ozkan, M.). 13th EURAM Conference, Istanbul, Turkey, 26-29 June 2013. 
99. Invited speaker. Movers and Shakers of Talent Management in the UAE for 21st Century. (with J. Vassilopoulou), Federal Demographic Council (FDC), Abu Dhabi, UAE, 16 June 2013. 
100. Reciprocity as a Way forward for Corporate Social Responsibility and Diversity Management Research. 13th EURAM Conference, Istanbul, Turkey, 26-29 June 2013. 
101. Invited speaker. Carnal theorizing for diversity research and practice. XII Coloquio CIAGS, Salvador, Brazil, 10-12 December 2012.

102. Invited speaker. Publishing from your PhD. 2nd Interreg Conference,
Doctoral Colloquium, Southampton University, UK, 26 October 2012

103. Reflexivity in equality and diversity research. Doctoral Training Centre workshop by Centre for Research in Equality and Diversity, Queen Mary University of London, London, UK. 27 September 2012.
104. Keynote speech. Researching intersectionality: a Bourdieuan emic approach. Identity, Diversity & Inequality Research workshop. Universiteit Hasselt, Belgium, 11-12 September 2012.

105. Politics of privilege at work (with G. Ipek). International Equality, Diversity, Inclusion Conference, Toulouse, France, 23-25 July 2012.
106. Movers and shakers of talent management in the UAE for 21st century (with J. Vassilopoulou & M. Ozbilgin). 30th Standing Conference on Organizational Symbolism, Barcelona, Spain, 11 - 14 July 2012.
107. An unrequited affinity between talent shortages and untapped female potential (with J. Vassilopoulou and M. Ozbilgin). Academy of Management Meeting, Boston, USA, 3-7 August 2012. Best Transnational Faculty Paper Award.
108. Invited panel member in Professional Development Workshop titled “Religious expressions at work and workplace diversity”, Academy of Management Conference in Boston, USA, 3-7 August 2012.
109. Invited speaker. An emic approach to researching workforce diversity. Cranfield International Centre for Women Leaders, Cranfield School of Management, UK, 3 April 2012.

110. Invited speaker. Intersectionality. International Diversity Symposium, Université Paris-Dauphine, Paris, France, 20-21 October 2011.
111. Invited speaker. Carnal theorising for diversity research. Embodiment and Organisation Seminar, Brunel University, London, UK, 27 September 2011.
112. Recovering from guilt-ridden history: the role of history in generating taboos in the field of race and ethnicity equality in Germany (with J. Vassilopoulou). 29th Standing Conference on Organizational Symbolism, Istanbul, Turkey, 14-18 July 2011.
113. Keynote speech. With Bourdieu, reflexivity beyond self-reflection. Gender and Diversity Lecture Series, University of St Gallen, Switzerland, 10 November 2010.
114. Towards an integrated relational theory of diversity management. Academy of Management Meeting in Montreal, Canada, 3-10 August 2010.
115. Invited panel member in Professional Development Workshop titled “Regulation of Diversity”. Academy of Management Meeting in Montreal, Canada, 3-10 August 2010.
116. “Dilution? Searching for intersectionality in studies of workforce diversity (with M. Ozbilgin). Academy of Management CMS Research Workshop in Montreal, Canada, 1-3 August 2010.
117. The tragedy of the uncommons: reframing workforce diversity (with K. Jonsen, M. Bell & M. Ozbilgin). EURAM Conference in Italy, 19-22 May 2010.
118. Diversity managers as change agents? Equal Opportunities International Conference, Bogazici University, Turkey, 15-17 July 2009.
119. Discourse as a marker of a paradigm shift and a boundary setter: the case of the diversity management field in the UK. International Conference on Organizational Discourse, QMUL, UK, 23-25 July 2008.
120. Privileging diversity and marginalising equality? A bibliometric analysis of a problematic discursive shift (with C. Oswick & M. Noon). International Conference on Organizational Discourse, QMUL, 23-25 July 2008.
121. Acts of domination and resistance in the field of diversity management: the case of key diversity stakeholders in the UK (with M. Ozbilgin). Academy of Management CMS Workshop, Los Angeles, USA, 7-8 August 2008.
122. Invited panel member in Professional Development Workshop titled “Relocating diversity: new questions from new and old places?” at the Academy of Management Meeting, Anaheim, USA, 8-13 August 2008.
123. Praxis of Diversity Managers: Doxic Reflection and Strategic Action. Doctoral Symposium, Queen Mary University of London, UK, May 2007.
124. Diversity Manager's Agency: a conceptual framework (with M. Ozbilgin). Academy of Management CMS Workshop, Atlanta, US, 11-12 August 2006.
125. Storytelling and Diversity Management (with M. Ozbilgin). 9th ESRC Storytelling Seminar, Norwich Business School at UEA, 29-30 June 2006.

RESEARCH AND FUNDING
1. Principal Sponsor (2017) Queen Mary, HSS Distinguished Visiting Fellowships for Professor Belle Rose Ragins, University of Wisconsin-Milwaukee.
2. Principal Sponsor (2015) Queen Mary, HSS Distinguished Visiting Fellowships for Professor Myrtle Bell, University of Texas.

3. Co-Principal Investigator (2013-2014) Business case for diversity. Association of Chartered Certified Accountants (ACCA) / Economic and Social Research Council (ESRC). 
4. Co-Principal Investigator (2012) ‘Movers and shakers of talent management in the UAE for 21st century’, funded by Federal Demographic Council, United Arab Emirates. 
5. Principal Investigator (2011-2012) ‘The scope and consequences of compulsory heterosexuality in Turkey for employment and life experiences of LGBT individuals’, funded by Queen Mary, University of London (School of Business and Management seed-corn funding). 
6. Co- Investigator (2007-2008) ‘Developing a Toolkit for Employability in the Creative and Cultural Enterprises in the UK’, funded by the Arts Council England. 
7. Co-Investigator (2006- 2007) ‘Scoping Study of Work Placement Practices in the Creative and Cultural Industries in London’, funded by the London Centre for Arts and Cultural Exchange. 
8. Principal Investigator (2006) ‘Diversity Management: state of the nation’, funded by the Chartered Institute of Personnel and Development. 
9. Co-Investigator (2006) ‘From Local to Global Art: career journeys of global artists’, funded by the London Centre for Arts and Cultural Exchange.

10. Co-Investigator (2006) ‘Developing a Diagnostic Equality Check’, funded by the Equal Opportunities Commission. 
11. Co-Investigator (2006) ‘Equal Opportunities in Private Sector Employment and Advice Agencies’, funded by the Equal Opportunities Commission. 
TEACHING AND SERVICE
Scholarly and Professional Membership 

Chair of Expert Panel– FWO (Research Foundation Flanders – the equivalent of ESRC in Belgium) (2018-2020)
Expert Panel member – FWO  (2011-2018)
Associate Editor of Equality, Diversity and Inclusion: An International Journal (2016-18)

Editorial Board member – British Journal of Management (2009-2014); Equality, Diversity and Inclusion: An International Journal (2008 to 2016)
Higher Education Academy Fellow
Academic refereeing: 

Conferences: Academy of Management (AOM), Equality, Diversity, Inclusion (EDI), European Academy of Management (EURAM)
Journals: British Journal of Management; Cities: The International Journal of Urban Policy and Planning; European Management Review; European Review of Applied Psychology; Gender, Work and Organization; Human Relations; Human Resource Management; International Business Review; International Journal of Human Resource Management; International Journal of Management Reviews; International Small Business Journal; Journal of Marketing Management; Management International; New Technology, Work and Employment; Organization; Organization Studies
Publishers: Emerald; Palgrave; Routledge; Sage
Research Councils: European Research Council; Austrian Science Fund; Swiss National Science Foundation

Award Committees: Janet Chusmir Lifetime Service Award (AOM); Transnational Gender and Diversity Research Award  (AOM)

Awards

European Academy of Management Entrepreneurship Strategic Interest Group Best Paper Award, 2017 
Emerald Citations of Excellence Award, 2015
Emerald Highly Commended Paper Award, 2013
British Journal of Management Reviewer of the Year Award, 2012
Academy of Management Best Transnational Faculty Paper Award, 2012
Full Doctoral Studentship (2004-2007), Queen Mary, University of London
Full MA Studentship (1999-2000) in Political Science, Bilkent University, Turkey
Supervision and Mentoring
Current PhD supervision 

· Vick Bain, Gender inequality in the UK music industry 

· Sabeen Imran, Contextualizing diversity: a study of transnational transfer of diversity management practices to subsidiaries of multinational organizations in Pakistan
· Anita Maharaj, South Africa vs. UK: the role of situational and organisational factors in the facilitation or conflict of leader identities and their race/gender 

· Ranjita Neogi, Exploring the Capital Accumulation and Conversion: South-Asian Migrant Businesses in the UK 

· Irawati Parnekar, Gender Inequality in the Finance Industry: an Empirical Exploration Using a Bourdieusian Framework 

· Manesha Peiris, Exploring Women’s Practice of Entrepreneurship: the case of Sri Lanka 

· Edith Pick, Politics of diversity and difference in organisations: A comparative study of NGOs in Israel and the UK 

· Zinabu Shaibu, An investigation of the Impact of Talent Management on Gender and Religion Diversity: the case of the Public Sector in Ghana 
PhDs supervised to completion 

· Dr Gulce Ipek, Privilege, careers and the Civil Service in Britain 

· Dr Clifford Lewis, Gender, race and the social construction of leadership in organisations: A South African case study
Mentoring and supervision of visiting scholars: Dr Sabruna Dorceus from Université de Sherbrooke, Canada (September – December 2018); Dr Erdem Cam and Funda Altay from the Ministry of Labour and Social Security, Turkey (June- July 2017); Dr Inge Bleijenbergh from Radboud University, the Netherlands (March – April 2017); Dr. Karim Hamadache from Sorbonne Paris Cité, France (January-April 2015)

Mentoring and supervision of visiting doctoral student: Dan Zhou from Zhongnan University of Economics and Law, China (October 2016 – September 2017); Jette Ernst from University of Southern Denmark (September – November 2015)

Teaching at Queen Mary University of London

Work and Employment (1st Year UG – 200 students), since 2008 (Module Leader)

Work and Employment in Context  (1st Year UG – 70 students), since 2015 (Module Leader)
International Human Resource Management (MSc – 80 students), 2012- 2013 (Module Leader)
Comparative Employment Relations (MSc – 23 students), 2008-2009 (Module Leader)
Organization Theory (2nd Year UG – 220 students), 2007-2008

Qualitative Research Methods (1st Year UG – 220 students), 2005-2007
Extended Essay Supervision (3rd Year UG), since 2007
Master’s Dissertation Supervision, since 2007
Leadership at Queen Mary University of London
Director of Postgraduate Research Programmes, 2016 - 2019
Director of the Centre for Research in Equality and Diversity (CRED) 2016 - 2019
PhD examination
2020 
M.H.J. Dennissen, PhD thesis titled ‘The Herculean task of diversity networks. Diversity networks as an instrument for organizational equality?’, Radboud Universiteit Nijmegen, the Netherlands.

2020 
Fatima Maatwk, PhD thesis titled ‘Contextualising Individual Diversity Perception: A Relational Study across Egypt, Germany, and the United Kingdom Technology Industries’, University of Westminster, UK.

2018 
Ranadhir Lal Sinha, DSocSci thesis titled ‘The Organisational Socialisation or Socio-Cultural Adaptation of Biethnic Adults at the Workplace in Finland’, University of Leicester, UK. 

2017 
Memoona Tariq, PhD thesis titled ‘Perceptions and Treatment of Ethnic Minority Women as Leaders in British Organisations’, University of Huddersfield, UK. 
2016
Jette Ernst, PhD thesis titled ‘Organizing to reform: The social aspects of organizational change in a Danish hospital department’, University of Southern Denmark.

2015
N Mwagiru, PhD thesis titled ‘Women’s knowledge systems and their potential contribution to leadership and socio-political transformation’, University of Cape Town, South Africa.

2015
Rodwan Hashim Mohd Fallatah, PhD thesis titled ‘The Applicability of Maslow’s Hierarchy of Needs Model to Saudi Organisations’, University of Kent, UK.

2014
Fraih Al-Fraih, PhD thesis titled ‘The Role of Transformational Leadership in Influencing Students’ Outcomes in Public Secondary Schools in Kuwait’, Brunel University, UK.

2014
Hannah Vermaut, PhD thesis titled ‘Diversity Management in Small and Medium-Sized Enterprises’, University of Hasselt, Belgium.

2014
Muntaha Bani Hani, PhD thesis titled ‘Women’s Work Engagement in Jordan: A Multilevel Perspective’, University of Kent, UK.

2011 
Ahmed Al Musleh, PhD thesis titled ‘Development of a Framework for Total Quality Management Principles in the Construction Companies with Special Reference to the Construction Companies in the State of Qatar’, Queen Mary, University of London, UK.
External Examiner Duties: 

External examiner, London School of Economics, (2010 – 2016)
External examiner, Kent Business School, University of Kent (2012 – 2016)
External examiner, School of Management, University of Bath (2011 – 2015)
External assessor, 5 Year Academic Programme Review, Brunel Business School (2011)
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