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Aim of the Project

Lhsing ‘Wiestfield Funding the Studants’ Unign partnared wigh Red Brick Resaarch te create a high quality base 10 imgroye the undentandieg of
QMUL students, inform the Students’ Union's new 2018- 32020 strategy and to identify opportureties for inoreasing engagement with its diverse:
membership

The project also saw a segmentation of the student body undertaken, this is a process of brealrg down the student populatson mio a smeall
aumbser of subgroups (sepments) for the purposes of targeting service provision and communications. Traditianally the population has been
brosen down into demographics such as “UE", “FGE" etc, however the attitudinal segmentation enabled the project to go beyond these superficial
charsctenstics, and instead identify 5 key personality types within the studert population.

Finding out about our students

Thie sirvey fan during lrsiary 2017, Over 3000 souderts completed the siavey in fill, with aeer 4500 pantial responses = by Lar the highest rte
eyer for a Urion survey. This was followed by a series of focus groups with 3 wide range of studenis across GWUL. Further sureey analysis,
atstistical anahsi and the Tindicgs Froen the foon groups were aralyisd and revdewed Do create the Tngd praject repar and final segment pralile,
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