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Outcomes

engagement training organisation.

The programme involved a half day workshop developing verbal communication an
presentation skills applicable to a range of professional roles.

Impact

Two new, high-profile

development

Reported increase in
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communication skills

Reflections

Attendance/popularity
Demand was below our expectations. 27 students took
part.

" e o oty st o e iy of s i opportunltles for personal Limited scope for ongoing delivery

Participants took part in ongoing outreach events. The
number of these events they could get involved with was
limited by the external demand for the sessions.

Difficulty integrating into the curriculum and high cost
per head

The demand for this type of training was quite low; it is
unlikely that similar training could be rolled out as stand-
alone part of the curriculum.

Difficulty in measuring impact on bottom line

There are inherent difficulties in measuring the impact of
the project on student’s perception of opportunities and
employability of students. Doing this would require more
resource and a longer timeframe than this project
allowed.



