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Gender and Nonsexist / inclusive language:
definitions

* Gender: ambigous
e grammatical genders vs gendered forms vs gender identities

* grammatical genders: visible in satellite (or anaphoric) elements
* in French: masculine vs feminine gender (/a ville, le village)
(other configurations in other languages: neuter gender, animate vs inanimate, etc.)
* gendered forms: depend on context

* ex. bibliothécaire

* sometimes feminine or masculine: la/une bibliothécaire compétente vs. le/un bibliothécaire
compétent

* sometimes neutralised: les/des bibliothécaires spécialistes
* gender identity: chosen by individuals, stable or not, binary or not
* but also enacted and interpreted by others
* vs. sex (attributed at birth)



Guides for non-sexist / inclusive language:
definition

. By 3 | mean REDACTION
! INCLUSIVE
ET EPICENE
* a published document, a 'UNIGE

» which (exclusively or in addition to other subjects) is about the
representation of persons in (written) language,

* which contains a (more or less strong) call for action, namely
that of gender balance in language use

* which describes the means to be used: typically a list of
methods or resources that are recommended, prescribed or to
be avoided.

* Elmiger 2021: 17, 20223, 2022b
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Collection

e State (January 2024):

* 2843 guides
* more than 40 languages,
« 1975-2023

e detailled analysis (d/f/e):

Aline Siegenthaler




Guidelines for non-sexist / inclusive language

* NB: certain texts refer to more than one language

Romance languages Germanic languages Slavic languages Indo-European languages Other languages
Asturian (1) Afrikaans (1) Bosnian (1) Breton (2) Arab (4)
Catalan (100) Danish (2) Bulgarian (2) Greek (2) Basque (17)
French (379) English (351) Croatian (3) Irish Gaelic (2) Chinese (1)
Galician (26) Dutch (10) Czech (10) Latvian (2) Estonian (2)
Gallo (1) _Polish (10) Lithuanian (2) Finnish (2)
ltalian (105) Norwegian (1) Russian (1) Hungarian (2)
Portuguese (62) Swedish (2) Serbian (1) Maltese (2)
Rhaeto-Romance (8) Slovak (3) Turkish (3)
Romanian (3) Slovene (2) various African
Spanish (694) languages (8)

Valencian (46) What representativeness?
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Guides: typical elements

* Introduction: why? (rationale)

» Importance of language for equality
(and mental representation)

* legal basis
« Central part: Aow? (examples)

« Other elements

» Contextualisation (historical, institutional, etc.)
Argumentation aids
Hints on the use of graphic elements / of other criteria
Word lists, model texts, contexts
Bibliographical references, etc.

Expresion sexista g Alternativa incluyente g

Los empleados... Los empleados y las empleadas...

Los trabajadores... Las trabajadoras y los trabajadores...

Antes de empeza...
Indicaciones diddcticas

Algunas ideas basicas sobre la importancia de abordar el uso del lenguaje para educar en igualdad:

1. El lenguaje nos estructura

Una lengua refieja:

*una determinada concepcién
del mundo

*una forma de organizar el
pensamiento

*una manera de representar la
realidad

2. La importancia del androcentrismo en el lenguaje

N

“~Cuando yo uso una. palabra. -insstid' Humpty Pumpty con un tono
de voz mds bien desdanoso- quiae decir lo que quiero que diga..ni
mds i menos.
-La cuestion es -insstid Alida- si se puede hacar que las palabras
| sgnifiquen tantas cosas difarentes.
= —y/ ~La cuestion ~zand Humpty Dumpty- es sabar quién ¢s d que
1 manda.

| €50 ¢s Todo”
(“Alicia a través del espejo”,
Lewis Carrol, s. XVIIl)

J

Pégina 3 del manual “Porque las palabras no se las lleva el viento...” de TERESA MEANA
editado por el Ayto de Quart de Poblet. llustradora: MABEL ALVAREZ.

3. “Lo que no se nombra, NO existe”

La importancia de nombrar una realidad: el acoso escolar o bullying , la violencia de género, el acoso sexual , la
doble jornada, etc... son situaciones que vienen de lejos, sin embargo, nadie las ha tomado en cuenta hasta que se
les ha dado nombre, el propio hecho de designar estas realidades con un concepto ha hecho que salgan a la luz, y
sean analizadas




Berdintasunezko lengoaia
erabiltzeko gida

lefe rences Guia sobre un uso igualitario

del lenguaje

* Media
 Paper (brochures, books, loose sheets,
posters, etc.)
* Electronic files (PDF, text processing) Qs o Mo tssEE e

* Internet pages (HTML sites, blogs, etc.)

« sometimes several versions
* e.g. print version & screen document Uno sguardo allalingua Inglese

Y L Alcune indicazioni essenziali sul linguaggio di genere utile per le tante
anguages  owne indadn s .
situazioni sociali e non che il personale del MAE affronta quotidianamente. I

° On e’ tWO Or m O re |a n g u ag eS testo preso qui come riferimento & Communication and gender®” dove

vengono suggeriti diversi stratagemmi. Innanzituto bisogna evitare i

riferimenti a He-Man e alternativamente:

1- sostituirlo con she or he oppure hers or his oppure he or she

oppure his or hers

2- usare la prima persona I, me, my, mine, we, our, ours
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Nonsexist / inclusive, ... language

* nonsexist, nichtsexistisch, geschlechtergerecht, gendergerecht, -inklusiv, -
sensibel, etc.: in relation to a binary distinction (women/men) or other genders /
gender identities

* inclusive: all genders and/or groups of people who differ from each other in

terms of other characteristics

80 cle ADBITACHOB . ixs ubwuiasuive silosa s umih innanns s asi'sns s s sssinisonsninn asi'sss ods dxmanibuisunuasusanainsmonnsssors Ao
Uso de articulos y pronombres ... s ssssnenes 10
Uso de diagonales y paréntesis en 10s VOCQIVOS ...ccvuiveriiiirivisiniiess i i sssnesneans 19
Uso de titulos académicos, académicos y 0cupaciones.......c.ocovvecsriniiieessesnsincss e snninenns 20
Uso de las formas de COTDERIR. . sisssssuussnisussas issassusssunussissesissississsssinisissssssissnassssissnssisssissns Al
USO de 12 rroba .. vttt sttt e st s et e sae sr s s s s st aenaena eaeeneae D
OIEDIACACIOR SEUTREAS . ivssauamsissinnsssnsoinsoinsisioss sssasn s5sw5ans sos'sos 68 835806 §0494HHS 486 sho N aHs BT 4ss snarson AN

Lenguaje incluyente . J|. ... s 29
e e e 1 TP RSP SPPRRRC  |

Poblacién lésbico, gay, bisexual, transexual, transgénero, travesti e intersexual................. 32

Personas con discapacidad. ..o s 34

Personas Afr0cesCeNAICAOEE uuiseussssususuvasvasa sasinsvs sssss sisussasiissssssnnesssns sasdeasss s sissasissusnsisse SO



Designation of the texts/genre: French

guide

regles, reglement

recommandations

propositions

orientations

manuel

directives, alternatives, solutions,
vademecum, suggestions, instructions,
indications, décalogue, charte, avis,
notification, rapport, décision, bonnes

pratiques, conseils, criteres, fil rouge, etc.

langue
rédaction
ecriture
formulation
usage
communication
grammaire
approche
traitement

etc.

non sexiste, désexisé-e
inclusif/inclusive

épicene

non genré-e, ... de genre
égalitaire

féminin-e, féminisé-e

non discriminatoire

sans stéeréotypes

neutre, neutralisé-e,

sensible (aux genres),
sensitif/sensitive, approprié-e,
respectueux/respectueuse, etc.



Designation of the texts/genre: English

Genre Object Attribute

guideline(s) (and resources) language, use (of language) inclusive

guide, style guide, study guide communication, gender, gender- inclusive/fair/
manual, handbook, framework communicator, writing neutral/sensitive/mainstreamed/
policy (statement), charter terms related

recommendations, suggestions, inclusion, diversity non-sexist, non-discriminatory
principles drafting, content(s), events bias-free, reducing bias
guidance, how-to, tip(s), fact sheet,  website, worship equitable, diversity-sensitive

toolkit, tip sheet, resources,
practices, handout, dictionary



A wide range of designations

e different perspectives on language, communication and people that
are written or talked about

* ex.
e ..degenre

gender of words/forms or gender of people?
* inclusif/inclusive ¢ What is actually included?

e epicene
* neutre

same form (bibliothécaire) or one form for all (personne)?

neutralisation or creation of a neuter gender
— or relating to non-binary people?



A very condensed view on the discussion

* late 1970s until pre 2017

» wide discussion in the peripheral northern francophony
* several designations: épicéne, non sexiste/désexisé, féminin-e/féminisation, ...

* |exical aspects, but also the use (and avoidance) of certain forms (esp. generically
intended masculine forms)

e post 2015/2017

* 2015: a new French guide: Conseil a I'Egalité entre les femmes et les hommes (2015):
Guide pratique pour une communication publique sans stéréotype de sexe

e 2016: Haddad (dir.) (2016): Manuel d’écriture inclusive

* 2017: a sudden interest in the media and in the general public
* with a new term: écriture inclusive
* with new forms: agriculteur.rice.s
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Different designations (example: French)

1985-2019

1985-1989 1990-1994 1995-1999 2000-2004 2005-2009

m féminisation, féminin-e

m épicéne

W autres (égalitaire, neutre, non discriminatoire, ..

)

m (non) sexiste, désexisé-e

w inclusif/inclusive

2010-2014

2015-2019

2020-2023

70

60

N

0

=

0

0

|
féminisation,
féminin-e

(non) sexiste,
désexisée

épicéne

inclusif/inclusive autres (égalitaire,
neutre, non
discriminatoire,

.



Multiple versions

* below: Haute Ecole spécialisée de Suisse occidentale HES-SO (2014)

* right: Haute Ecole spécialisée de Suisse occidentale HES-SO (2019)
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yo &
s N

RECOMMANDATIONS HES-SO I-!es-sp
POUR UNE|COMMUNICATION EPICENE




What is included in inclusive language?

* Inclusion is a matter of words — but also a goal in other domains.
* My starting point:
* By a guide for non-sexist / inclusive language, | mean

» which (exclusively or in addition to other subjects) is about the representation of persons
in (written) language

e Often, other types of inclusion are being treated in the same (or
comparable) documents.
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Words Matter:
A Guide to Inclusive
Language around Racial

What is included? s

L'INCLUSION
DES DIVERSITES
SEXUELLES

ET DE GENRE

and Ethnic Identity

,,,‘ SR \-7‘... 2
¥ Se)

AN ¢

e |n the Database:

» gender (identity) R Medi e

. . IAGE GUIDE: — N S
¢® seXua I orientation R e Guidelines for inclusive language in autism

. . . research
* (ethnical or other) origin
Disclaimer: Language is constantly evolving, and words concerning identity hold specific
importance for those that embrace a particular label. We encourage you to listen to and
prioritize a person's self-understanding over standard definitions that often sacrifice September 29 2022

* religion / politics

- .
. efe, o BEING INCLUSIVE ' ) o 7 0
. When communicating with or about a person with a disability, be mindful of the powerful effect of - o é
e a I S a I I I e S e C words and language. Inclusive language seeks to avoid reinforcing stigma, biases, or stereotypes that -} 0 &
U U * <
contribute to marginalization. People with disabilities are a diverse group and experience disability in N
many ways. Adopting language that promotes acceptance and inclusion challenges attitudinal barriers (. =

° h S i Ca I a a ra n C and, in turn, creates a stronger community for all of us.
I: y I: |: e e DEFINITIONS
Disability: A disability is any condition of the body or mindj
° activities and participate in different spaces.
a g e Disability is interactive. People are often disabled because d

mind (e.g., a building without accessible entrances or washrg

* socioeconomic status b vouKvow:

All human rights legislation follows the Canadian Charte}
Section 15(1) of the Charter (1982) states: "Every indivig
has the right to the equal protection and equal benefit

. . . g &
* family situation D g i o e Seniors LGBT  Lygadly
Learn more provincial variations of Human Rights codes frof G U | d e d e ré ﬂ eX | O n

Inclusion.

5 5
The following definitions from the Ontario Human Rights C| t d t
* images et d’action

« Cognitive Disability: Refers to a condition characterizes

including difficultics with thinking, planning, problem-s] p ourun accuel | al” definitions of autism in the 1980s,

adapting to new situations. Examples include Attention inderstand autism as a normal part of the

[ ] VO( :a u a r Autism Spectrum Disorder, Dementia, Down Syndromd . . " " P
I n Cl u S I f than as a "problem"” to be "fixed." Still, in

* comprehensible language

3



What is included?

Personas:
* De piel morena

* De estatura baja
\ * Con distinta lengua, idioma o forma de hablar
* Indigenas
¢ Extranjeras
* Lesbianas
\ * Por venir de algun estado de la Republica (no ser de la Ciudad de México)
* Mujeres

MANUAL
Lenguaje incluyente y no discriminatorio

en la actuacion de la administracion
publica de la Ciudad de México

Hombres

Nifias o nifios

Jévenes

Gays

Adultas mayores
Trabajadoras del hogar
Con discapacidad

Con apariencia y modo de vestir diferente @
Bisexuales

Pobres

Por su religion o por no tenerla
Judias

De preferencia u orientacién sexual distinta a la heterosexual
Transgéneros

De nivel educativo bajo (sélo la primaria)

Con opiniones o preferencias politicas diferentes a las de la mayoria
Con tatuajes o perforaciones corporales <@,

Con sobrepeso

Intersexuales

Embarazadas

Que viven en union libre o en concubinato
Divorciadas

Transexuales

Solteras

Con algun problema de salud

Con antecedentes penales, acusadas o que estuvieron en la carcel
Afrodescendientes (personas de raza negra)

Con malformaciones genéticas

Travestis

Integrantes de la poblacién callejera

Trabajadoras sexuales

Con VIH/SIDA



What is included?

Guidelines for

INCLUSIVE
LANGUAGE

Table of
CONTENTS

Cultural ProfiCIenCy ......ccoeeerieieirieinncessee s

Job and Position TS ..o 0
Use of the WOord “Man” ... 9
Unnecessary Reference to a Person’s Characteristics .................. 9
SEErEOLYPING ..voveeeece e 10
Comparisons and REferenCes .........covvrveevninnensenesseeisns 10
Demeaning WOrdS .......ccvveirercrereesir et 11

Racial, Ethno-Cultural, Language, Faith Based ...........ccccocveeuniene.
Correspondence: Internal and External .........cccccoevveecccveveenenecenen
SPEECNES ... e -

Visual COMMUNICALION .vvveeeeiereeeee et se et ettt se e arens 15

RACIAL, ETHNO-CULTURAL, FAITH, LANGUAGE GROUPS

Racial, Ethno-Cultural Fa®th, Language groups will have diverse ways of naming and
referring to thamselves. & is important that we respect a group’s or an indwidual's preference
about how they wish to ba addrassed. Paopla from non-dominant groups may predar to be
known by their country of origin or by teir language group. For exampla,

LANGUAGE GROUPS &

PREFERRED TERMS TERMS T0 AYOID
Use the name of the language:
A parson who speaks Arabic... Arabic speaking, French spaaking

TONE OF VOICE AND NON-VERBAL INCLUSIVE LANGUAGE

Regardless of the words we choose, our non-verbal communication and tone of voice express
emotions, opinions, and attitudes. We all need to ensure that we think about how we speak to
each other and that our professional tone is one of respect and curiosity, particularly when we
are working within a diverse workplace. It is important to avoid patronizing, condescending,
sarcastic, and other inflections that might be misunderstood as being disrespectful.

PRONUNCIATION OF NAMES

When respectfully communicating verbally with people of diverse backgrounds, leam the
correct pronunciation of names, and ask for appropriate pronunciation prior to introducing
individuals during meetings. Avoid derogatory comments or surprised reactions to diverse
names. Do not shorten or Anglicize names.



What is included?

All kinds of discriminated/often forgotten/less considered groups.

ABLEIZM

ABLEISMUS

ISLAMOFOBIA

Sprache, die allen Menschen und gesellschaft-
lichen Gruppen Respekt entgegenbringt, indem
sie Stereotype und Bezeichnungen vermeidet,
die Ablehnung und Vorurteile beférdern kdnnen.
Diversitatssensible Sprache zeichnet sich
auch dadurch aus, dass sie Vielfalt
widerspiegelt. Sie verwendet z. B. sowohl
weibliche als auch madnnliche Formen oder
solche, die eine eindeutige geschlechtliche
Zuweisung nicht voraussetzen: Schile-
rinnen und Schiiller, Pol*innen, Lehrer_innen).

Lek i niecheé¢ wobec islamu, muzuimanodw
i muzuimanek (oraz os6b o domniemanej
przynalezno$ci do grupy muzutmanéw/ek), czesto
oparty na uprzedzeniach. Moze prowadzié¢ do
dyskryminacji oraz aktéw agresji (np.
dyskryminacji przy wynajmie mieszkania
i staraniu sie o zatrudnienie, protestow
przeciwko budowie meczetu i atakéw na meczety)

Angst vor und Abneigung gegeniiber dem Islam
sowie (vermeintlichen) Musliminnen und Musli-
men. Beruht héaufig auf Vorurteilen gegeniber
Angehorigen dieser Gruppe. Kann zu Diskrimi-
nierung und aggressivem Verhalten fihren (z. B
Benachteiligung bei der Suche nach Wohnungen
und Arbeitsplatzen, Angriffe auf dieser Gruppe
zugerechnete Menschen, Anschlage auf Moscheen
Protest gegen Moscheebauten). Der Begriff
Islamfeindlichkeit betont, dass es sich nicht
um eine Angststorung (,Phobie”), sondern um
aktiven Hass handelt. Der Begriff Muslim-
feindlichkeit betont, dass sich der Hass nicht
nur gegen die Religion, sondern gegen konkrete
Menschen richtet
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What is included? =
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inclusive
YT, workplaces

5
g}’ Inclusive communication guide

* the core (in my perspective) T =

« linguistically gendered word forms (avoiding generically used masculine
* (personal) nouns / pronouns, etc. ((man/actor, actress))

e outside the core

» groups of people that were previously not representated
or underrepresentated
* age, gender, sexual orientation, disability, etc.

e communication

i queer

* verbal and (images, illustrations, etc.)
* accessible communication (easy to understand, assisted writing/reading, etc.)
* respectful, non-violent communication e melieaee

* interaction, decision making, etc.

e communication in certain contexts: e. g. teaching
* other contexts where language and communications may matter

* school management

Inclusive School Lead:

Bonnes pratiques A practical guide to developil
o . pour des @vénements

25
TIPOV

NA POUZIVANIE INKLUZIVNEHO
A RESPEKTUJUCEHO JAZYKA
VO VYUCBE

INCLUSIVO




contexts

il  COMMunication

events accessible

communication

interactions
recruiting

textual, visual
communication

gender
identity

sexual
orienta-
tion

health /
disability

gendered word forms

origin




What is included?

etc.

contexts

e ... but not necessarily with the label «inclusion» / inclusive/inclusif / ...

* In French, one can observe more conceptual unity

... but conceptual clarity seems still far away.
* You can’t trust the label: you (still) have to look inside to know
* In guidelines, but also in specialised litterature



Discussion

daniel.elmiger@unige.ch

chronique: Les genres réécrits: https://www.revue-glad.org/405
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